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5.4.3 - Number of
senior academic staff

SDGS5

A5

T %

BB A BB

109 5 & R ¥

E%‘:f*&ﬁgﬂaﬂ ﬁ
*?ﬁﬁAﬁ 4 ﬁ
TERE A
¢ IR B A
A~ B4 I8 e e bl K
ﬁ ‘Wﬁ fr 9%

puiy]

*%ﬂfﬂ A7 e 8
TSI s EL - B
l\?ix?%%%\
Wik R

B BB AR ¢4

(T2 % *A3%)1 T%Lq
?’(#ﬁ"fmfx SRR
FEOBIRE TR
RESAR L E

aix

@@m;

(el

v

e

-

=

B

g&R

109 # & &

B HEiFA R #E

A

04 (Jc4t ~ — BfFpcd F ~ & -

[ERRNL Y Agt)

5.4.4 - Number of
female senior
academic staff
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5.6.5 - Does your
university as a body
have childcare
facilities for staff and
faculty?
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The university has conducted demand investigation, and the demand
proportion of personnel in the university is relatively low, so the university
has signed four special kindergartens in the greater Miaoli area. (private
Victoria Kindergarten, private Miaomiao kindergarten, private Xiangshan




forest kindergarten, private CPC Corporation kindergarten)
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5.6.6 - Does your
university as a body
have women's
mentoring schemes,
in which at least 10%
of female students
participate?
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Qualitative material

In Department of Culture Creativity and Digital Marketing, there were
100% female students to put forward three projects of the Ministry of]
science and technology. One of the projects passed the examination and
approval. The 100% femail student team participated in the Taoyuan Youth
Cup in situ recycling material cultural innovation competition and won the
gold medal. In another LINE sticker competition for gender equality in
Miaoli County, the participation rate of female students was 90%.
Department of Taiwan Languages and Communication promoted
substantive gender equality. In teaching or projects, the proportion of female
students as teaching assistants or research assistants is at least more than
50%. The average proportion of male and female students who completed
"graduation project production" in 2018-2020 is about 2:3. The Department
has at least 50% female students participating in the female guidance
program.
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acceptance/entry rate
and study completion
rate at the university?
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5.3.2 - Does your
university as a body
have a policy (e.g. an
Access and
Participation plan)
addressing women's
applications,
acceptance/entry, and
participation at the
university?
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In NUU there is no gender difference in application, acceptance, and entry.
There are policies to encourage female faculties

for researches.
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5.3.3 - Does your
university as a body
provide women's
access schemes (e.g.
mentoring,
scholarships, or other
provisions)?
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The University stipulates no difference in teaching, activities, evaluation,
rewards and punishments, benefits and services due to students' gender or
sexual orientation. The university stipulates if a new student is pregnant or
gives birth, she may apply to the school for admission qualification with
supporting documents before the registration deadline without paying any
fee. If a student is unable to participate in the semester examination due to
emergencies such as pregnancy, childbirth or raising a child of age under 3,
she shall submit supporting documents before the end of the semester
examination, go through the leave procedures with the instructor, and take



https://edu.law.moe.gov.tw/LawContent.aspx?id=GL002078

a make-up examination after being approved by the head of the department.
For those pregnant, giving birth or raising a child of age under 3: a hospital
certificate shall be attached to apply for an extension of the suspension
period. The extended suspension period is not included in the suspension

year.
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measurement/trackin
g of women's
likelihood of
graduating compared
to men's, and
schemes in place to
close any gap?
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The career development counseling office (career development guidance
office)carries out the "graduate flow tracking questionnaire" for the relevant
business of this project, and collects feedback opinions and development
situation of graduates graduated for 1 year, 3 years and 5 years since 2014.
The questionnaire items include: 1. Employment flow direction (current
work status, service department, whether works as a supervisor, job industry
category, monthly income class, workplace, reasons for not being
employed), employment conditions (job satisfaction, professional ability
and consistency between work and the professional), learning feedback, etc.

iRREERE TET M

1. T2 24 N B EAET 2 @i
https://career.nuu.edu.tw/gftg/index.php/home/home

2. TR E A TR LS i T E LB
https://careercuidance.nuu.edu.tw/p/412-1039-211.php

5.6.8 - Does your
university as a body
have a policy that
protects those
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reporting
discrimination from
educational or
employment
disadvantage?

In every academic year, freshmen shall conduct freshman guidance before
entering university, and implement "campus bullying prevention and
control" publicity and education activities to strengthen students' awareness
of campus bullying prevention and control.
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Every semester, we will handle the enrollment publicity, among which the
publicity and education of "preventing and controlling bullying on campus"
will be the focus, and effectively implement the occurrence of "bullying on
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campus".
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5.6.1 - Does your
university as a body
have a policy of non-
discrimination
against women?
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This school has established the "Key points for the implementation of]
gender equality education in National United University", Faculty



https://stua02.nuu.edu.tw/p/406-1034-13303,r182.php

students of the University shall be treated equally regardless of their
biological gender, sexual orientation, gender characteristics or gender
identity; the enrollment of the university shall not differ according to gender,
gender traits or gender identity. All units shall not give differential treatment
in teaching, activities, evaluation, rewards and punishments, benefits and
services due to students' gender or sexual orientation. The pre-service
education, training for new recruits, on-the-job training and training courses
for educational administration managers of the school shall be incorporated
into the content of gender equality education.
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5.6.2 - Does your
university as a body
have a policy of non-

discrimination for
transgender people?
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The school has established the "Measures for the prevention and control of]
sexual assault, sexual harassment or sexual bullying of National United
University". In order to promote the prevention and control of sexual
assault, sexual harassment and sexual bullying on campus and provide a
learning and working environment free from sexual assault, sexual
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harassment and sexual bullying for the teaching staff and students of the
University, all teaching staff and students of the University shall respect the
diversity and individual differences of gender when conducting teaching

activities, performing duties and interpersonal interaction inside and outside
the campus.
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The teaching staff, office clerks and students of the university will be

5.6.3 - Does your granted maternity leave and paternity leave according to the leave rules of

university as a body SDG5 different personnel categories, which are respectively described as follows:
have a maternity and Bowl| A Eder A sk A EL PR AR The faculty, staff and students of this school are given maternity leave and
paternity policies that ;i ’ frig 2 Brt ik paternity leave according to the leave rules of different categories of
support women's ) personnel, please refer to the link.
participation?
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https://drive.google.com/drive/folders/119Z2S6CP2cdQt3-
5xU4xGfipB6WV77¢ qV?usp=sharing

5.6.4 - Does your
university as a body
have accessible
childcare facilities
for students which
allow recent mothers
to attend university
courses?
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Both Erping campus and Bajia campus have nursing rooms.
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5.6.7 - Does your
university as a body
have
measurement/trackin
g of women's
likelihood of
graduating compared
to men's, and
schemes in place to
close any gap?
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The career development counseling office (career development guidance
office)carries out the "graduate flow tracking questionnaire" for the
relevant business of this project, and collects feedback opinions and
development situation of graduates graduated for 1 year, 3 years and 5 years
since 2014. The questionnaire items include: 1. Employment flow direction
(current work status, service department, whether works as a supervisor,
job industry category, monthly income class, workplace, reasons for not
being employed), employment conditions (job satisfaction, professional
ability and consistency between work and the professional), learning
feedback, etc.
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