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be assessed as excellent and class A personnel every year, and
be promoted to higher grade salary point in the new year, but
only up to the highest salary point.
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According to the key points for the management of School
Affair Fund staff, new employees are paid according to the
minimum salary scale of their rank, which is not lower than the
minimum basic wage stipulated in the Labor Standards Act (the
monthly basic wage of employees will be changed from NT
$ 24,000 from January 1, 2021), and the minimum salary scale
will be adjusted according to the amount announced by the
Labor Department of the Executive Yuan.

® pRERZ T
- HEBLASRBALL AR ERER
https://personnel.nuu.edu.tw/p/405-1014-8247.¢1125.php
SR E A FRGrA £ T QPR L
https://personnel.nuu.edu.tw/p/405-1014-8319,c1130.php
ZoREECFRBALEITARSIEI LR
https://personnel.nuu.edu.tw/p/405-1014-8335,c1131.php

8.2.6 - Does
your university
as a body have

a policy on
pay scale
equity
including a

commitment to
measurement

EFEATEE ¢
. HHE el 1Y)
BT T
S E FEF AT LR
fie T % e 0 6
1 e m o

Yes

AAREFEFT RREGERLITFELAF X kA HEF
B o EBI B EF2ERLPA G AR 2 B
WA ERE LR

The salary of the staff of the university is classified according to
various laws and regulations, and varies according to the
qualifications, positions, ranks, seniority and annual assessment
of the staff, and there is no difference in salary due to gender.



https://personnel.nuu.edu.tw/p/405-1014-8247,c1125.php
https://personnel.nuu.edu.tw/p/405-1014-8319,c1130.php
https://personnel.nuu.edu.tw/p/405-1014-8335,c1131.php

and
elimination of

i e W I-T-FE—F' 7ok
Mome t FRIBALD F4 fF R R

gender pay https://personnel.nuu.edu.tw/p/405-1014-8247.c1125.php
gaps?
Yes
X Rk }»"{?'tgl/%’( l«b,l,:‘_rrl--‘:"‘ﬁ’:':ge, ok, i
8.2.7 - Does R A2 fizk i Ry 33 €85 295 i%

your university
as a body

measure/track
pay scale

gender equity?

bo

LT BT

o
4 (el

B P

The faculty, staff, and school administration fund staff at our
university have established salary management methods and are
promoted according to the annual assessment.
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In accordance with the Labor Standards Act and the measures for

the implementation of labor and capital meetings, the University
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regularly holds labor and capital meetings to coordinate labor and

women & capital relations, promote labor and capital cooperation, improve
international work efficiency, and prevent all kinds of employee problems. The
staftf? Works Council is used as a platform for internal communication in
the university to reduce the opposition and conflict between labor
and capital.
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They will also be given overtime payment if work time is extended
or compensatory leave in accordance with the provisions of the
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Labor Standards Act. there is no forced labor, slavery, and
trafficking at NUU. The university announced the statement of]
"prohibition of violence in the workplace" on the environmental
safety and health center website, to protect all workers from
physical or mental violations and mental diseases during the
performance of their duties.
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In accordance with the regulations on the management of school
affairs fund staff at our university, the first rank of the school
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should have a high school (vocational) or higher degree.
Therefore, the school does not use child labor.

In the recruitment announcement, the main work duty of the
position will be stated, and when hiring, a contract will be signed
with the school fund staff and the work items will be filled out,
working hours and related leave regulations will be set and based
on demand. The staff must be asked to extend their working hours,
and overtime or compensatory time off will be provided in
accordance with the provisions of the Labor Standards Law. There
will be no forced labor, slavery, and human trafficking.
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In accordance with the Labor Standards Act and the Measures for
the Implementation of Works Council, the University regularly
holds Works Council meetings to coordinate labor and capital

relations and discuss the problems raised by the labor side.
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outsourcing maintenance of the campus environment requires contractual
activities to outsourcing of labor to maintain the campus landscape, including
third parties? cleaning, weeding, security guards, and so on. There are 26 contract
p ] cleaners, 5 weeders, and 12 security guards at this moment.
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In the future, to improve the quality of campus outsourcing

personnel, the new annual contract will be handled in accordance

with item 9, paragraph 1, Article 22 of the Government Procurement

Law or by publicly obtaining written quotations or enterprise plans,

so as to reach to high-quality manufacturers.
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